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The aims of this study were to (1) study the level of team effectiveness, innovative
organization and innovative work behavior of employees at the medium software
enterprises, (2) study the relationship between team effectiveness, innovative organization
and innovative work behavior of employees at the medium software company and (3) study
the variables could jointly predict between team effectiveness, innovative organization that
could predict innovative work behavior of employees at the medium software company. The
samples of this study were 180 staff of the medium software company. The data collection
instrument was a questionnaire with personal data, team effectiveness, innovative
organization and innovative work behavior questionnaire. Data analysis was conducted by
a statistical software. The analytical statistics used in this study were percentage, mean,
standard deviation, Pearson's product moment correlation coefficient and multiple

regression analysis with stepwise method.

The results revealed that (1) the employees at the medium software enterprises
exhibited high team effectiveness, innovative organization and innovative work behavior, (2)
team effectiveness and innovative organization were positively correlated with innovative
work behavior at statistical significant level of .01 and (3) team effectiveness and innovative
organization could jointly predict innovative work behavior at the medium software company
were able to mutually at statistical significant level of .001. that could predict innovative

work behavior of 34.0 percent.
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