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(Applied Statistics in Psychology)
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(Applied Psychology at Work)
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(Industrial and Organizational Psychology)
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(Personnel Psychology)
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(Psychological Testing and Measurements)
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(Organizational Psychology)
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(Research Methods in Industrial and Organizational Psychology)
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(Human Performance)

01475524 Mo niensuTInInen sy wiLdinagms 3(3-0-6)
(Psychology for Strategic Human Resource
Management)

01475525 IINY1QMANNNTINRATDIANITTINAYNT 3(3-0-6)
(Strategic Industrial and Organizational Psychology)

01475527 NTAATIZRY 3(3-0-6
(Job Analysis)

01475528 NMSHNOUTLLETAITWAILNIUDIANTS 3(3-0-6)
(Training and Development in Organization)

01475533 I Inensyslaluesdnig 3(3-0-6)

(Psychology of Motivation in Organization)
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(Leadership for Change and Development)

01475535 InImensidsunyatagn1saL 3(3-0-6)
(Psychology of Change and Development)

01475537 IAngomaiiuUszavsamlunsiaungy 3(3-0-6)
(Psychology of Change and Development)

01475538 ININY1NANNTTURALIAN TN TRIUTTTY 3(3-0-6)
(Cross-Cultural Industrial and Organizational
Psychology)
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(Selected Topics in Industrial and Organizational

Psychology)
01475598 Ugyiiieiy

(Special Problems) 1-3
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(Thesis)
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(Organizational Psychology)
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(Applied Statistics in Psychology)
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Statistical meaning and measurement, descriptive and
inferential statistics, statistics and research, applied statistics in
psychological research, the statistical techniques for data analysis,
scale and variable measurement, score distribution and sampling
distribution, hypothesis testing, data analysis, comparison between

mean, analysis of variance, correlation, and regression analysis.
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e Usrenalun1inau 3(3-0-6)
(Applied Psychology at Work)
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Human behavior in biological psychological, social factors and
psychopathology, Application of psychological knowledge to develop,

prevent, and help human being at work.

a

ININYIQAANNTIURALDIANTT 3(3-0-6)
(Industrial and Organizational Psychology)
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Concepts of industrial and organizational psychology,
development of human resources, organizational psychology,
characteristics of the workplace, engineering psychology, and

consumer psychology.
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(Personnel Psychology)
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Processes and research in personnel, recruitment and
selection, job analysis, performance appraisal, personnel
development, career development, compensation management,

safety, and labor law.

nsufuRnuveILyYd 3(3-0-6)
(Human Performance)
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UftRauvesysd nansenuvesiiadoanueiunmadanndouiiinasie
N15UHa ANULANANYBIYARAUsREALLAEANLANG1aTErINNg N TuNS
ﬁwmuimmguﬁuﬁmmmmmu,azaaﬂiyzyw UAANNINHALANIIEN0T1 U]
Concepts and psychological theory to understand the
behaviors. The cognitive basis affecting for performance, composed of
information processing models of performance and attention as the
basis of human performance. The effects of environmental stress
factors on performance. The individual and group differences in
performance focusing on ability and intelligence, personality and

emotional state.
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(Psychology for Strategic Human Resource Management)
gmummﬁGﬁwmﬁaﬁuayumia%ﬁaﬂaqwélﬁamw%miﬁwmm
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NagNENITHNoUIHLAENINALT NM3UsediulagnsusulsnsufiRnu
nagnslunsiisedanaznisdanisseuvaunmazanulasnsdy nagnsns
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Perspectives of psychology that support strategy building for
human resource management, organizational strategy and human
resource management, human resource planning and organization
planning strategy, recruitment and employee selection strategies,

training and development strategies, appraising and improving
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performance, strategy in rewards and health and safety systems, job
design strategies, and accountability of human resource management

and future trends.
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(Strategic Industrial and Organizational Psychology)
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AngnnlunsinnImsneInTuARaYDIaIANIT dafortamelunaznieuen
psAnsTRETRsiUIRIENgRavNTIILAZEIANIBS  nagms Asai
SULUUIMIY0909AN1THALIATEYIINITINNITAIINIUALHANTENUN
walulad nsdnagnsluliReeaivseansanuasUssdvona

Processes, procedures, and techniques in strategic human
resource management based on business planning and strategic
management. Evaluation on potential of human resource management
of organization. Inside and outside organization factors related to
strategic industrial and organizational psychology. New organization
forms and networks, knowledge management and impact of

technology. Efficient and effective implementation of strategy.
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(Psychological Testing and Measurements)
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Concepts of psychological testing and measurements, process
of test design and construction, characteristics of test, validity and
reliability, test administration, and types of psychological tests for

assessment in organization.

NTIATIZINUY 3(3-0-6)
(Job Analysis)

o3 AT2UIUNITIATIZINIU TTNTATIZAU A5LENT
AATERUTBNNSEONILULNYL N1T0BNKULTEUUNSYINL N1sdaden
UAAINT MIANBUTH MIUTHIUNANTURTRNU Wagn1suTmsAIma ULy

Definition, process of job analysis, job analysis methods. Using
of job analysis for job design, working system design, personnel
selection, training, performance appraisal, and compensation

management.
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NSHNOUIULAENTHAUUDIANTT 3(3-0-6)
(Training and Development in Organization)

wnAnfeafunisiineusy mssenwuukan1silswnsunIs
fnevsufiivszandnaluldlussinis mdmsgvimenusnduluesdnng
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Concepts of training, designing and implementing effective
training program in the organization, needs analysis of the
organization, job, and personal, applied learning theories and
principles of adult learning issues in training, evaluation, follow-up,
transferring of training at work, and relationships of training and

organizational development.

NNYIDIANTT 3(3-0-6)
(Organizational Psychology)
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Key concepts, theories and empirical researches in
organizational psychology. The behaviors of individual, group and

organization.

IInen1sylaluesAnis 3(3-0-6)
(Psychology of Motivation in Organization)
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Concepts of human motivation, theories of motivation,
incentives, motivation evaluation, behavior modification, cross-

cultural motivation, and applications of motivation theories at work.

amggiflomsiAsuLasuay L 3(3-0-6)
(Leadership for Change and Development)
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Definition and importance of leadership. Leadership and
management. Change of organizations. Concepts of leadership for
change and development. Transformational leadership. Leading

change in organizations. Leadership development. Ethics for leaders.

IinensiUAsuLlatLa NI 3(3-0-6)

(Psychology of Change and Development)
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Importance of organizational change, theories and types of

change, organizational development, motivation for change and

organizational development.
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(Psychology for Work Group Effectiveness)
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Measuring work group performance. Analysis of factors leading to
effective work groups. Building and developing emotional intelligence,
innovation and learning, creativity for effective decision- making and
problem-solving in work group, enhancing effectiveness of work
group discussion, and leadership, and managing intra-and inter work

group conflict.

ININIYAAIMNTINRALDIANTUN TRIUETIY 3(3-0-6)
(Cross-Cultural Industrial and Organizational Psychology)
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Cultural influence on employees’ behavior in organization,
developing human potential in workplace among cultural differences.
Applications of cultural differences to develop organizational
effectiveness. Cross-cultural research methods in industrial and
organizational psychology. Cross-cultural communication and
leadership.

5y UTTIENNRRINENRAAIINTTULALBIANTS 3(3-0-6)
(Research Methods in Industrial and Organizational
Psychology)

nanMskazselouTon1sIde NsrUIUNTITY FkUTuasgrans
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Principle and research methodology, research processes,
variable and reasoning in industrial and organizational psychology
research, types of research, research designs, population and
sampling, construction of research instrument, data analysis by

statistical techniques and report of the research work.

NSANYIAUATINDETE 3,3
(Independent Study)
msfnwAuaidase luidefnaulassiuuiygiln Seusoaiy
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Independent study on interesting topic at the master’s degree

level, compile into a report and present in the final oral examination.

L%IFNLQW’I%M’N%G@VIEJ’]QG]E{’MﬂiﬁJLLazaQﬂ‘ﬂ’]i 1-3
(Selected Topics in Industrial and Organizational
Psychology)
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Selection topics in industrial and organizational psychology at
the master’s degree level. Topics are subject to change each

semester.
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GHEGTe 1,1
(Seminar)
nsdnauearafuTemtendninggnavnssularasAnisu
yauUIeyln
Presentation and discussion on current interesting topics in

industrial and organizational psychology at the master’s degree level.

Ugyiiieiy 1-3
(Special Problems)

NSANYIAUATINIAUININGIEAETNTTULAEDIANTSTUTEAY
By mdumsnuyananiongs lurdeildiuemniureuaine1asdi
UTN® hanlBeuReulouTesuy

Study and research in industrial and organizational psychology
at the master’s degree level as individual or group under supervision
of supervisor and compile into a written report.
WITNUS 1-12
(Thesis)
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Research in industrial and organizational psychology at the

master’s degree level and compile into a thesis.
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