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Statistical meaning and measurement, descriptive and inferential statistics, statistics and research, applied
statistics in psychological research, the statistical techniques for data analysis, scale and variable measurement,
score distribution and sampling distribution, hypothesis testing, data analysis, comparison between mean, analysis
of variance, correlation, and regression analysis.
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Human behavior in biological, psychological, social factors and psychopathology. Application of
psychological knowledge to develop, prevent, and help human being at work.
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Concepts of industrial and organizational psychology, development of human resources, organizational
psychology, characteristics of the workplace, engineering psychology, and consumer psychology.
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Processes and research in personnel, recruitment and selection, job analysis, performance appraisal,
personnel development, career development, compensation management, safety, and labor law.
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Perspectives of psychology that support strategy building for human resource management, strategic
partner, human resource management strategies, and future trends.

INIMYIYAHIMNTTHUALRIANITTINAYNS
(Strategic Industrial and Organizational Psychology) 3(3-0-6)

ASEUIUNTT Tunou LLazmﬂﬁﬂiumﬁmm'iw%“wznﬂimwé@ﬂﬂaqmﬂﬁrﬁulﬂmumimumumdﬁjﬁﬂ HAZNITINNIS
Wanagns Madsediudnen nlun1sdanisyminensyAnavendfnig Pafoinmelunasnmeuenesdnmsiiisatosty
IINY1AAVNTTUUALIANTTY  Nagns Msadsguuuulnivesesdnmsuaziaiorisnsdnnisauiilasnanseny
mamalulad managnslluiRegredivsedninmuazuseansua

Processes, procedures, and techniques in strategic human resource management based on business
planning and strategic management. Evaluation on potential of human resource management of organization.
Inside and outside organization factors related to strategic industrial and organizational psychology. New
organization forms and networks, knowledge management and impact of technology. Efficient and effective
implementation of strategy.
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Concepts of psychological testing and measurements, process of test design and construction,
characteristics of test, validity and reliability, test administration, and types of psychological tests for assessment in
organization.
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Definition, process of job analysis, job analysis methods. Using of job analysis for job design, working
system design, personnel selection, training, performance appraisal, and compensation management.
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(Training and Development in Organization)
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Concepts of training, designing and implementing effective training program in the organization, needs
analysis of the organization, job, and personal, applied learning theories and principles of adult learning issues in
training, evaluation and follow-up, transferring of training at work, and relationships of training and organizational
development.
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(Organizational Psychology)
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Key concepts, theories and empirical researches in organizational psychology. The behaviors of individual,
group and organization.
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Concepts of human motivation, theories of motivation, incentives, motivation evaluation, behavior
modification, cross-cultural motivation, and applications of motivation theories at work.
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Definition and importance of leadership. Leadership and management. Change of organizations. Concepts
of leadership for change and development. Transformational leadership. Leading change in organizations.
Leadership development. Ethics for leaders.
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(Psychology of Change and Development)
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Importance of organizational change, theories and types of change, organizational development,
motivation for change and organizational development.
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(Psychology for Team Effectiveness)
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Concepts and theories of team process. Types of team. Measuring team performance. Analyzing and
developing factors to contribute of team effectiveness. Building trust and Knowledge management innovation for
creating within team.
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Cognitive process and behavior of people from various cultures. Influence of cultural transformation and
diversity on people’s behavior in organization. Personnel management and development potential among diverse
cultures. Applications of cultural differences to develop organizational effectiveness. Cross-cultural research

methods in industrial and organizational psychology.
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Principle and research methodology, research processes, variable and reasoning in industrial and
organizational psychology research, types of research, research designs, population and sampling, construction of
research instrument, data analysis by statistical techniques, and report of the research work.
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Independent study on interesting topic at the master’s degree level, compile into a report and present in
the final oral examination.
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(Selected Topics in Industrial and Organizational Psychology)
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Selection topics in industrial and organizational psychology at the master’s degree level. Topics are
subject to change each semester.
Funun 1
(Seminar)

nstdauekaraiuTeiIton1@nIne 1A mMNIULALeIANTIUsTAUUS YN

Presentation and discussion on current interesting topics in industrial and organizational psychology at the
master’s degree level.
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Study and research in industrial and organizational psychology at the master’s degree level as individual
or group under supervision of supervisor and compile into a written report.
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(Thesis)
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Research in industrial and organizational psychology at the master’s degree level and compile into a

thesis.



